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The Raise Academy is committed to ensuring all students, regardless of background, 

need, disability, ethnicity, gender or circumstance, have equal access to careers 

education, information, advice and guidance. 

At The Raise Academy, we put each pupil at the centre of their education, making 

the experience as personally tailored as possible and providing the right 

environment for all to succeed. We are dedicated to supporting pupils to choose 

the right Key Stage 4 qualifications and find the post 16 destinations that are correct 

for them. We provide impartial guidance and advice on further education, training 

or employment across KS3 and KS4 and involve many outside agencies such as 

Riverside College, the NHS and the Careers and Enterprise Company (CEC) amongst 

others.  

A well-planned programme of visiting employers, visits to colleges and training 

providers as well as structured lessons supports pupils to build a range of 

employability and life skills. The programme, which builds on knowledge year to 

year, will also support in choosing KS4 & KS5 pathways that suit their interests and 

abilities whilst helping them to follow a career path and gain suitable post 16 

education, training or employment.   

We work closely with the Liverpool City Area Careers Hub to ensure our careers offer 

allows pupils to gain the highest quality careers education.  Raise is committed to 

providing impartial careers education and guidance that promotes equality of 

opportunity and challenges stereotypes. All students will have access to careers 

education regardless of need, ability, background or circumstance. 

We ensure our careers programme is interactive and adaptive to the needs of our 

pupils. Our careers education runs throughout the whole school, across both Key 

Stages. Their career journey through Raise will be progressive and sequenced to 

ensure they are well equipped for the next steps in their lives.   

We work closely with the SEN team in the local authority to ensure next steps for our 

Year 11 students are well planned out and individual to their needs. This involves 

carrying out their EHCP review in the first term of Year 11 which enables us to consult 

with the relevant next step provisions so we can support them to meet their needs 

effectively.   

Parents and carers are regularly sent up to date careers information via our Dojo 

system. This includes information such as future pathways, careers fairs, advice for 

next steps and more.   
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Our Aims:  

• Support students to become aware of their interests, strengths and skills and 

able to associate these with a variety of career paths. 

• Raise aspirations and broaden horizons based on knowledge of current 

Labour Market Information (LMI). 

• Equip students with employability and life skills 

• Enable pupils to make informed decisions 

• Support successful transitions to post-16 destinations 

• Promote independence, confidence and wellbeing 

 

Implementation  

We hold termly careers drop-down days that are carefully planned to fulfil statutory 

guidance and to inspire and engage students through meaningful, real-world 

learning experiences. We deliver high-quality career guidance that adheres to the 

Gatsby Benchmarks: 

1. A Stable Careers Program: Offering a well-structured and consistent careers 

education that supports students throughout their school journey. 

2. Learning from Career and Labour Market Information: Providing students with 

up-to-date information on career options and labour market trends to help 

them make informed decisions. 

3. Addressing the Needs of Each Student: Personalizing career guidance to 

meet the unique needs and aspirations of every student, ensuring tailored 

support for their future paths. 

4. Linking Curriculum Learning to Careers: Integrating career-related learning 

into the curriculum to help students understand the relevance of their studies 

to their future careers. 

5. Encounters with Employers and Employees: Facilitating regular interactions 

with employers and professionals to expose students to a range of career 

options and real-world insights. 

6. Experiences of the Workplace: Providing opportunities for students to gain 

practical experience through work placements and other work-related 

activities. 

7. Encounters with Further and Higher Education: Offering guidance and 

opportunities to explore further and higher education options, helping 

students understand pathways to continued learning and development. 

8. Personal Guidance: Ensuring that every student has access to personalized 

career guidance from a qualified Level 6 careers advisor, helping them plan 

their next steps effectively and confidently. 
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Opportunities for encounters with further education, higher education, 

apprenticeship and training providers are delivered in line with the Academy's 

Provider Access Legislation (PAL) Policy, which is published on the school website. 

By adhering to these benchmarks, we have created a robust careers education 

program that equips students with the knowledge, skills, and experiences they need 

to make successful transitions into the world of work or further education.  

Monitoring and Evaluation 

The effectiveness of the careers programme will be monitored through Compass+, 

destination data, student feedback, employer feedback and annual review against 

the Gatsby Benchmarks. Findings will inform future developments to the programme. 

For any queries regarding careers, please contact the Careers Lead: Collette 

Murphy- C.Murphy@theraiseacademy.org 

 

 

Careers Programme: Overview 

 

 

 

YEAR 7

Drop Day Theme Sessions CDI Framework Mapping Gatsby Benchmark Mapping

Autumn Knowing Myself Futureskills Questionnaire

CDI: Grow Throughout Life, 

Manage Career, Explore 

Possibilities Gatsby: 1,2,3,4

G1 Finding Your Support Network

G2 Why Learning Matters

MC1 What Does Career Mean?

LF1 Healthy Balance

Spring Exploring Opportunities EP1 Discovering Jobs Around Us

CDI: Grow Throughout Life, 

Manage Career, Explore 

Possibilities Gatsby: 1,2,3,4

EP2 Learning Pathways Ahead

MC2 Imagining Possibilities

 BP1 Media and Careers

Summer Building Skills for Success CO1 Building Friendships & Teams

CDI: Grow Throughout Life, 

Manage Career, Explore 

Possibilities Gatsby: 1,2,3,4

CO2 Taking Initiative

LF2 Money Matters
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YEAR 8

Drop Day Theme Sessions CDI Framework Mapping Gatsby Benchmark Mapping

Autumn Personal Growth Futureskill Questionnaire

CDI: Grow Throughout Life, 

Explore Possibilities, Create 

Opportunities Gatsby: 1,2,3,4,5

G3 Challenging Myself

G4 Recording Achievements

MC3 Rewards and Challenges

LF1 Healthy Balance

Spring Careers and Choices EP3 Skills and Qualifications

CDI: Grow Throughout Life, 

Explore Possibilities, Create 

Opportunities Gatsby: 1,2,3,4,5

EP4 Sectors and Organisations

MC4 Secondary School Choices

EP1 Discovering Jobs Around Us

Summer Leadership and Society CO3 Communication Matters

CDI: Grow Throughout Life, 

Explore Possibilities, Create 

Opportunities Gatsby: 1,2,3,4,5

CO4 Role Models and Leadership

BP3 Trends in Technology

YEAR 9

Drop Day Theme Sessions CDI Framework Mapping Gatsby Benchmark Mapping

Autumn Identity, Values and GCSE ChoicesFutureskills Questionnaire

CDI: Identity & Values, LMI, 

Enterprise, Transition 

Planning Gatsby: 1,2,3,4,5

G5 Identity and Values

MC5 Looking to the Future

MC6 Transition Planning

Spring Careers and Labour MarketEP5 Applying for Jobs

CDI: Identity & Values, LMI, 

Enterprise, Transition 

Planning Gatsby: 1,2,3,4,5

EP6 Labour Market Information

BP5 Politics and the Economy

Summer Enterprise and EmployabilityCO5 Entrepreneurial Thinking 

CDI: Identity & Values, LMI, 

Enterprise, Transition 

Planning Gatsby: 1,2,3,4,5

CO6 Flexible Futures

LF6 Rights and Responsibilities

BP6 Challenging Stereotypes

Year 10 

Drop Day Theme Sessions CDI Framework Mapping Gatsby Benchmark Mapping

Autumn Understanding My Future Futureskills Questionnaire

CDI: Career Management, LMI, 

Employability Skills Gatsby: 1,2,4,5,6

G7 Acting on Feedback

EP7 Jobs That Interest Me

MC7 What Career Means to Me

Spring Planning and Progress G8 Taking Action

CDI: Career Management, LMI, 

Employability Skills Gatsby: 1,2,4,5,6

EP8 Labour Market Research

MC8 Confidence and Optimism

Summer Work Readiness CO7 Friendships and Careers

CDI: Career Management, LMI, 

Employability Skills Gatsby: 1,2,4,5,6

CO8 Taking Responsibility

LF8 Money and Decisions

BP8 Labour Market Trends
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Year 11

Drop Day Theme Sessions CDI Framework Mapping Gatsby Benchmark Mapping

Autumn Choosing the Right Pathway Futureskills Questionnaire

CDI: Pathways, 

Applications, Transition 

Planning Gatsby: 1,2,3,5,7,8

G9 Choosing a Pathway

EP9 Pathways and Access

MC9 Planning Ahead

Spring Applications and Selection G10 Recording My Journey

CDI: Pathways, 

Applications, Transition 

Planning Gatsby: 1,2,3,5,7,8

EP10 Entry Requirements & Selection

CO10 Speaking Up and Leading

MC10 Dealing with Challenges 

Summer Life Beyond School CO9 Reflect, Adapt & Enterprise

CDI: Pathways, 

Applications, Transition 

Planning Gatsby: 1,2,3,5,7,8

LF10 Rights Responsibilities & Inclusion

BP9 Technology and Science

BP10 Careers Society & Environment


